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FROM THE DESK OF THE PRESIDENT

Fellow Sisters and Brothers,

Contract Rally - We recently had a contract rally on
October 14, 2024, in Downtown Los Angeles. | would like
to thank everyone that showed up in support of the rally.
We had members from our branch along with other
branches that joined to support the rally. We even had
members from the Amalgamated Transit Union (ATU) that
joined in. So thank you all for attending.

Tentative Agreement — As you probably know, we have
reached a Tentative Agreement after 500 days of
negotiations. | attended the Committee of Presidents (COP)
meeting on October 22 and 23. National President Brian
Renfroe was also there and spoke about the Tentative
Agreement. There were many Branch presidents across the
country that are NOT in support of this Agreement. They
have voiced their opinion that they will be voting “NO” on
the Tentative Agreement and urging their members to do
so as well. However, there were a few Branch presidents
that are in support of the Tentative Agreement and felt we
reached a good Agreement with the Postal Service.

| will also be voting “NO” on the Tentative Agreement as |
believe all of you hard working carriers deserve more than
what the Postal Service is offering and, further, that the
Agreement is clearly unfair. However, I’'m not telling you
how to vote, but instead am recommending that you read
for yourself and ask questions. Carriers are working harder
today than ever. Street times are longer, which means
carriers across the country are exposed to more safety
hazards and unsafe working conditions. There is no reason
why carriers’ starting pay should be close to what the
minimum wage is. Carriers are one of the hardest working
craft out there in the country and they should definitely be
rewarded for their hard work with higher wages.
Otherwise, no one will want to work for the Postal Service.

Each active letter carrier member will have the opportunity
to vote once we receive the ballots in the mail. As a
reminder, in order to be eligible to vote on the tentative
agreement, each carrier has to belong to the NALC union
and has to be an active carrier. If a carrier is not in the
NALC union and/or a retired carrier, they will not receive a
ballot in the mail to vote on the Tentative Agreement.

Most members and officers are not satisfied with the
Tentative Agreement which relates to the three (3) annual
general wage increases of 1.3%, totaling 3.9% over the
term of the contract which will expire on November 7,
2026. Members and officers from the NALC feel we
deserve more, a lot more. The first 1.3% general wage
increase would be effective retroactively on November 18,
2023. The second 1.3% general wage increase would be
effective on November 23, 2024, and will be paid
retroactively. The third 1.3% general wage increase will be
effective on November 22, 2025. The Tentative Agreement
also includes the Cost-of-Living Adjustment (COLA) which is
twice per year. The first full COLA would be $978 annually
effective August 26, 2023, paid retroactively. The second
full COLA would be $353 annually effective March 9, 2024,
paid retroactively. The third full COLA would be $978
annually effective September 7, 2024, paid retroactively.
The three COLAs paid retroactivity would be a total of
$2,309. The fourth COLA would be effective in March 2025,
fifth COLA effective in September 2025, sixth COLA
effective in March 2026 and seventh COLA effective in
September of 2026. President Renfroe stated from his
estimates, each COLA from the 4™ through the 7*" will
average around $600. However, the estimated $600 COLAs
are not guaranteed and will be based on the Consumer
Price Index (CPI) for Urban and Clerical Workers. In simpler
terms, the COLAs aren’t really a raise but are calculated
based on a portion of inflation and can vary from year to
year.

Desk of President — continued on Page 2



Desk of President — continued

President Renfroe also stated the Tentative Agreement will
include full back pay for all hours worked at the straight
time rate, overtime, penalty overtime and for any leave
taken since the contract expired in May of 2023. President
Renfroe had a spread sheet at the COP meeting for the
back pay calculations based on a 40-hour work week for
CCAs and Step P carriers, but of course each carrier will
receive a different lump sum of back pay based on their
actual hours worked since the contract expired. The back
pay estimates for the 40-hour work week for CCAs will be
around $1,492 and $3,856 for Step P carriers. All other
Steps will be in between the CCA amounts and Step P
carriers back pay amount.

These are just some of the highlights and what carriers
seem most interested in. There are also changes to articles
of our National Agreement in the new Tentative
Agreement. The summary of the Tentative Agreement is
currently available on the NALC.ORG website under News
& Updates. | urge all members to read the Tentative
Agreement and vote on accepting or rejecting. It is very
important that all carriers vote on the Tentative Agreement
to make their voices heard. If the membership votes to
accept the Tentative Agreement, then it will become our
new contract. If the membership votes to reject it, then the
NALC and USPS will have a brief time to negotiate a better
agreement. If they are unable to produce an agreement,
then interest arbitration comes into play. While there are
risks with the interest arbitration process, many believe
that we are in a strong position to receive a decision that is
more favorable to city letter carriers.

We have received many complaints from our own Branch
members, voicing their opinion about how upset they are
with the Tentative Agreement and that they want to get
out of the union because of it. | understand the frustration
as |, myself, have experienced the frustration and angst
during these past 500 days. But please, let me say this,
getting out of the union is not going to get you a better
contract or fix any problems. We will lose your much
needed “NO” vote on this contract and in the future, when
selecting much more pro letter carrier candidates for our
national officers. If the Tentative Agreement is not
accepted by the membership, the USPS will be forced to
renegotiate in hopes of a better contract through the
interest arbitration process. If a member gets out of the
Union, you will still be bound by whatever the contract is.
By being a member of the Union, you have the right to vote
and have your voice heard. So, please, make sure you vote
and let your fellow carriers know they need to vote. We
are stronger in numbers and must come together in this
fight in maintaining that we are worth more than 1.3%.

In unionism, Serop Karchikyan

FROM THE DESK OF THE VICE-PRESIDENT

Sisters and brothers,

National Day of Action — On October 14, 2024, letter
carriers from our Branch and other southern California
local branches rallied in Downtown Los Angeles on a
National Day of Action calling for a Fair Raise Now.
National Business Agent from Region 3, Mike Caref, called
for branches across the country to rally on Columbus
Day/Indigenous People’s Day. The rally held across from
the Los Angeles city hall building was not endorsed or
supported by local branches. Overall, it was difficult to plan
a rally with no funds or support from NALC leaders.
Nonetheless, | declare our rally was a success since we got
media news channel attention and California District 34
House Representative Jimmy Gomez to speak in support of
our demands for a fair contract now. To top it off, over 20
cities across the United States rallied together which
gathered mass media attention. These rallies were
important to gain the support of the American public by
leveraging the power of over 290,000 city-letter carriers.

On October 19, 2024, President Renfroe announced he had
reached a Tentative Agreement (TA) with the Postal
Service. On the NALC podcast “You are the Current
Resident,” President Renfroe explains a summarized
version of the terms of this TA and | encourage members to
take the time to listen for themselves. Additionally, | have
spoken to a member of the Executive Council to get
clarification on the economics portion of the TA. Brothers
and sisters, | will continue to learn more about the TA to
better understand and explain the agreement to our
members. | would like to inform the members who wish to
know...I will be voting NO on ratifying this TA. It is my
opinion, the deal the USPS has offered does not reward all
letter carriers for the hard work we do every day. We have
worked through elections, pandemics and holiday peak
seasons, all while management continues to harass us on
the workroom floor. The pay raises reached in the TA will
not offset inflation costs nor do they get rid of the non-
career City Carrier Assistant (CCA) position. President
Renfroe has also conceded the miniscule pay raises are fair
because the Postal Service continues to lose billions of
dollars.

I am of the position that receiving first class mail and
parcels is a right every American has in this country under
the US Constitution and therefore mail delivery is a
“Service,” not a business. The Service is a non-profit quasi-
government agency which is not supposed to make profit
but also must sustain itself financially with no tax dollars.

Desk of Vice-President — Continued on Back Page
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THIS IS NOT THE “HISTORIC” CONTRACT WE WERE PROMISED!

BELOW ARE A FEW REASONS WHY PRESIDENT KARCHIKYAN
AND VICE-PRESIDENT RICH ARE VOTING “NO”
ON THE TENTATIVE AGREEMENT

INADEQUATE PAY INCREASES — Carriers in all steps will receive a wage

. o ) o . Between the
increase of 3.9% over four years. That’s only 1.3% annually. CCAs will VA SR

receive a one-time $0.50 raise with a 2.3% annual increase and carriers Ty

at top step P will receive a one-time additional $1000 raise. These raises
are NOT enough to keep up with inflation and seem more like a pay cut.
VOTE NO!

. SHORTENED TIME TO TOP STEP — The tentative agreement states the time to top step will be

reduced by 92 weeks. This means newly converted carriers will reach top step in just over 11 years,
but current carriers at Step C and higher will still require 13.3 years. This is not better and wildly
unfair. VOTE NO!

BARGAINING AWAY OUR JOBS — One of the most astounding failures of this contract is reducing the

fixed office time from 33 minutes to 20 minutes (loss of 13 minutes). Every 37 routes that lose 13

minutes means, one less route. Every 5 lost routes means one less T-6 position. That’s an eventual

loss of 6,500 letter carrier jobs! What union successfully bargains jobs away from its members?
VOTE NO!

PITIFUL IMPROVEMENT TO UNIFORMS — The current uniform allowance is $499. It will increase by
$37 in May 2025, and again by $13 in May 2026. Instead of bargaining for better prices or more pay,
we get more socks. VOTE NO!

NOTHING LEFT TO LOSE —We have waited an astounding 600 days for a bad deal. The last time a
contract was voted down was in 1978 and arbitration then gave an additional raise and removed the
cap on cost-of-living adjustments (COLAs). It’s time to vote this contract down again. With the current
economic climate, along with the membership voting against this Tentative Agreement, the NALC is
in their strongest bargaining position in decades. Aren’t we worth more than 1.3%??

Join your fellow brothers and sisters — VOTE NO on this Tentative Agreement
TEY
VOTE

NO

NOTE: In order to receive a ballot, you must be a NALC member and active carrier
Contact our National Office at (202) 393-4695 to confirm your address




GENERAL MEMBERSHIP MEETING — September 11, 2024

The meeting was called to order via Zoom and in-person at
7:06 p.m. by President Serop Karchikyan. The pledge of
allegiance was led by Sergeant-at-Arms Ric Roldan and
there was a moment of silence for our departed brothers
and sisters since the last meeting, including retired carrier
Randy Faught from Tujunga. The roll call was answered by
fourteen officers and stewards in good standing. CCA
Jennifer Hsu from Pasadena was introduced to the
membership. Motion (Siechert/Trieu) passed to waive the
reading of the minutes and accept as emailed and printed
for members at the meeting. Motion (Siechert/Rich)
passed to waive the reading of the bills spreadsheet, they
be accepted as printed and emailed, and warrants be
drawn and bills be paid. Motion (Rich/Siechert) passed to
waive the reading of the Treasurer’s Report and accept as
emailed and printed for members at the meeting. Motion
(Siechert/Trieu) passed to accept the applications for
membership: A. Aguila I, R. Carpio, O. Castillo, S. Chuta,

B. Franklin, A. Garcia, A. Garcia Jr, C. Garcia Gonzalez,

R. Gutierrez, E. Ibanez, A. Kanchanasuwan, J. Muniz,

A. Ramirez, M. Salguero, A. Sweeney, B. Tiamzon, C. Torres,
J. Wykoff, S. Zeng, S. Zhang. Welcome!

MDA Representative Carolyn Zorn reported on the yard
sale on September 19 and upcoming basket raffles at
membership meetings. Sister Zorn also reported on
legislative issues, including bills in Congress. MBA
Representative Vinh Trieu reported on accidental death
benefits. HBR Keith Lineman reported on special
enrollment period ending and login.gov for annuitants.
Audit Committee Chair Leroy Collier reported that the
August 27" audit report is being prepared.

By Law change to Article VI, Section 1 was read (full text
attached). Motion (Zorn/Burskey) made that the Branch
purchase a table for Martin Luther King Breakfast for
$2500. Motion (Norman/Lee) passed to table this motion
for discussion at next Executive Board meeting. Vice-
President Calvin Rich updated on the success of the August
rally and on potential future rallies. Motion (Rich/Siechert)
passed that the Branch send a sympathy card to
Congressional Rep Judy Chu on the loss of her sister.
President Karchikyan read the 2024 Picnic Report and a
motion (Norman/Rich) passed to accept the report as read.
President Karchikyan also announced a Retiree Seminar at
NBA office on October 6™. The membership thanked Ric
Roldan and Serop Karchikyan for the meeting meal. Motion
(Siechert/Trieu) passed to adjourn the meeting at 8:52 p.m.
Submitted by,

Nancy Norman
Secretary-Treasurer

GENERAL MEMBERSHIP MEETING — October 9, 2024

The meeting was called to order via Zoom and in-person at
7:03 p.m. by President Serop Karchikyan. The pledge of
allegiance was led by Sergeant-at-Arms Ric Roldan and
there was a moment of silence for our departed brothers
and sisters since the last meeting. The roll call was
answered by thirteen officers and stewards in good
standing. Motion (Lee/Rich) passed to waive the reading of
the minutes and accept as emailed and printed for
members at the meeting. Motion (Lee/Temblador) passed
to excuse Jan Siechert from the meeting. Motion (Rich/Lee)
passed to waive the reading of the bills spreadsheet,
accepted as printed and emailed, warrants be drawn and
bills be paid. Motion (Lee/Trieu) passed to waive the
reading of the Treasurer’s Report and accept as emailed
and printed for members at the meeting. Motion
(Rich/Lineman) passed to suspend order of business for
nominations of officers and convention delegates.
Nominations were opened and closed for the office of
President, Vice-President, Secretary-Treasurer, Financial
Secretary, Health Benefits Representative, MBA
Representative, Sergeant-at-Arms and Trustees.
Nominations were opened and closed for convention
delegates. Motion (Lineman/Rich) passed that all delegates
nominated be elected by acclamation. Full report enclosed.
Motion (Lee/Fisher) passed to accept the applications for
membership: D. Alcantar Ill, T. Anderson, M. Antolin |, J.
China, J. Craddock Jr, S. Cramer, F. Cuzakis, D. Gomez, D.
Hunter, M. Mena lll, D. Mijangos, M. Pinuelas, D. Polcino, J.
Ramirez, J. Robles, A. Rojas, T. Ronaldi, B. Wasilow |, C.
Wong, A. Yazidjian, K. Young. MDA Representative Carolyn
Zorn announced $75 was made/donated from the recent
yard sale. Sister Zorn also reported on legislative/phone
banking with L.A. County Federation of Labor. Motion
(Collier/Zorn) passed to accept the audit report, as read.
By Law changes to Article IIl. Section 4, Article V. Section
2/3, Article VI. Section 2, Article VIII. Section 1e/1f, Article
VIIl. Section 4/6, Article X. Section 3, Article XII. Section
1/4/5, and new section 6 were read (full text enclosed).
Motion (Rich/Gonzalez) was made to accept the Executive
Board recommendation that the Branch send 2 members
to the L.A. County Fed MLK Breakfast on January 11, 2025.
Amendment (Collier/Zorn) to increase the number to 4
members. Motion (Rich/Lee) passed calling for the
question. The amendment failed. Original motion was
passed. Motion (Collier/Zorn) was made to send Leroy
Collier/Carolyn Zorn to Lobby trip in February, including
wages/lodging/travel pay. Motion (Norman/Lee) passed to
table previous motion for discussion at Executive Board
meeting. Vice-President Calvin Rich updated on the
October 14% rally. The members thanked Tina Giancanelli
for the meeting meal. Motion (Temblador/Giancanelli)
passed to adjourn the meeting at 8:53 p.m. Submitted by,

Nancy Norman/Secretary-Treasurer



PROPOSED BY-LAW CHANGES — NALC BRANCH 2200

The below proposed By-Law changes will be voted on at the November 13 (Hybrid: In person/Zoom)
membership meeting at 7:00 p.m. In person: 1310 N Oxford Ave in Pasadena. For a zoom invite send
email address to nnorman.nalc2200@gmail.com or call the Branch office 626-798-6122.

The following proposed change was read at September Meeting:

ARTICLE VI. The Executive Board

Section 1. The Executive Board shall consist of the elective Officers of the Branch, Shop Stewards, and
chairpersons of the standing committees. Eight (8) members shall constitute a quorum. All members shall be
notified by the Secretary-Treasurer five (5) days prior to said meeting.

Propose to read: Section 1. The Executive Board shall consist of the elective Officers of the Branch, Shop
Stewards, Branch Food Drive Coordinator, Branch Muscular Dystrophy Coordinator, Branch Legislative
Coordinator, Branch Delegates to the L.A. County Federation of Labor and chairpersons of the standing
committees. Eight (8) members shall constitute a quorum. All members shall be notified by the Secretary-
Treasurer five (5) days prior to said meeting.

The following proposed changes were read at the October meeting:
ARTICLE Ill. Nominations
Section 4. Candidates and delegates must accept nomination, in writing, within three days.

Propose to read: Section 4. Candidates and delegates must accept nomination, in writing, within three days on the
official Branch acceptance form.

ARTICLE V. Delegates

Section 2. At the regular meeting, at least ninety (90) days prior to each national and state convention,
respectively, the Branch shall decide the number of delegates to be allowed expense money and also to fix the
amount of such expense money. All convention expenses will be transferred from the Convention/Training Fund
to the General Fund.

Propose to read: Section 2. At the regular meeting, at least ninety (90) days prior to each national and state
convention, respectively, the Branch shall decide the number of delegates to be allowed expense money and also
to fix the amount of such expense money. The membership may also allow delegates in LWOP status from USPS
to be paid up to 20 hours in wages for the National Convention. All convention expenses will be transferred from
the Convention/Training Fund to the General Fund.

Section 3. Members whose dues and assessments have not been paid in full for the quarter preceding the
Conventions are not eligible to serve as delegates or alternates to any national or state convention, nor to serve
as unfunded delegates. To be eligible for funding, members must attend 18 of the 24 membership meetings, or
be on official NALC business, during the 24 months preceding January 1% of the convention year.

Propose to read: Section 3. Members whose dues and assessments have not been paid in full for the quarter
preceding the Conventions are not eligible to serve as delegates or alternates to any national or state convention,
nor to serve as unfunded delegates. To be eligible for funding, members must attend 18 total, 9 in-person, of the
24 membership meetings, or be on official NALC business, during the 24 months preceding January 1% of the
convention year.



ARTICLE VI. The Executive Board

Section 2. Meetings of the Executive Board are to be held within the week preceding the stated meeting or at the
request of seven (7) members of the Board.

Propose to read: Section 2. Meetings of the Executive Board are to be held within the week preceding the stated
membership meeting or at the request of seven (7) members of the Board.

ARTICLE VIII. Duties of Officers
Section 1.
e) for the faithful performance of these duties, receive the pay of a Table 1, Step O letter carrier
technician plus twenty percent (20%) with all fringe benefits paid by the Branch
f) be entitled to the same sick and annual leave hours earned as an active letter carrier. Accrual of sick
leave may be unlimited, annual leave will have an annual carryover maximum of 440 hours.

Propose to read: Section 1.
e) for the faithful performance of these duties, receive the pay of a Table-1,-Step-O top step letter carrier
technician plus twenty percent (20%) with all fringe benefits paid by the Branch
f) be entitled to the same sick and annual leave hours earned as an active letter carrier. Accrual of sick
leave may be unlimited, annual leave will have an annual carryover maximum ef4408-heurs- in the same
number of hours as provided annually for letter carriers. The president may, at his/her discretion, be
paid for up to 80 hrs of unused annual leave per year.

Section 4. The duties of the Recording Secretary and Treasurer shall be consolidated in the office of Secretary-
Treasurer. The Secretary-Treasurer shall perform the constitutional duties of the Recording Secretary and
Treasurer. In addition to the requirements of the Constitution, the Secretary-Treasurer shall be secretary of the
Executive Board. The Secretary-Treasurer shall be allowed up to sixteen (16) hours per week to perform
secretarial and treasurer duties for the Branch. Such hours to be used at the direction of the President and will be
paid by the Branch at Step O Grade 1, City Letter Carrier rate. The Secretary-Treasurer shall perform the duties
required by the National Constitution for the Government of Subordinate Branches, and shall perform other
duties assigned by the President from time to time.

Propose to read: Section 4. The duties of the Recording Secretary and Treasurer shall be consolidated in the
office of Secretary-Treasurer. The Secretary-Treasurer shall perform the constitutional duties of the Recording
Secretary and Treasurer. In addition to the requirements of the Constitution, the Secretary-Treasurer shall be
secretary of the Executive Board. The Secretary-Treasurer shall be allowed up to sixteen (16) hours per week to
perform secretarial and treasurer duties for the Branch. Such hours to be used at the direction of the President
and will be paid by the Branch at Step-© the top step regular city letter carrier rate. The Secretary-Treasurer shall
perform the duties required by the National Constitution for the Government of Subordinate Branches and shall
perform other duties assigned by the President from time to time.

Section 6. The Secretary-Treasurer and Financial Secretary shall preserve all correspondence and financial
records and make available to the Trustees during audit meetings held twice annually.

Propose to read: Section 6. The Secretary-Treasurer and Financial Secretary shall preserve all correspondence
and financial records and make available to the Trustees during audit meetings held twice-annually— at least every
six months.



ARTICLE X. Fees and Dues
Section 3. The dues for the retired carrier shall be $15.00 annually.

Propose to read: Section 3. The dues for the retired carrier shall be $35:00 (524.00) annually.

ARTICLE XIl. Remuneration for Services
Section 1. The full time president of this Branch shall be provided a car allowance of $500.00 per month, payable
the first day of each month.

Propose to read: Section 1. The full time president of this Branch shall be provided a car allowance, reset
annually on January 1% per IRS mileage rate, and payable monthly to be calculated at the IRS rate per mile
times 800 miles. Any mileage beyond a 60 mile radius from the union office may be billed to the Branch.

Section 4. Career letter carrier(s) in a leave without pay status to perform union work shall be paid an amount
equal to his or her postal rate or Table 1, Step A regular letter carrier wage, whichever is higher. All other rates of
pay shall be payable equal to Table 1, Step A regular letter carrier wage and be limited to eight (8) hours per day,
Monday through Saturday. Convention delegates are not considered for this pay.

Propose to read: Section 4. Unless otherwise specified in these by-laws, career letter carrier(s) in a leave
without pay status to perform hourly wage union work shall be paid an amount equal to his or her postal rate or
Table 1, Step A regular letter carrier wage, whichever is higher. All other rates of pay, shall be payable equal to
Table 1, Step A regular letter carrier wage and be limited to eight (8) hours per day. -Menday-threugh-Saturday-—
Convention delegates are not considered for this pay except as stipulated in Article V, Section 2. All assignment
work/hours must be pre-approved by a Branch motion or by the Branch president.

Section 5. All members working part-time for the union shall be entitled to sick/annual leave and retirement
matching funds lost due to performing union business in a leave without pay status from USPS. All members
working part-time for the union shall receive direct payment on a quarterly basis for all unused annual/sick leave
and retirement matching funds.

Propose to read: Section 5. All members working part-time for the union shall be entitled to sick/annual leave
and retirement matching funds lost due to performing union business in a leave without pay status from USPS. All
members working part-time for the union shall receive direct payment on a quarterly basis for all #rused lost
annual/sick leave and retirement matching funds.

New Section 6.

Section 6. Branch will provide any full-time officer conducting station visits, with a uniform allowance up to
annual USPS letter carrier allowance. In addition, any part-time officer/steward required to make station visits
off the USPS clock, the Branch will annually provide up to two NALC polo shirts. Receipts for purchases will be
required.

Information on the new Tentative Agreement and the voting process will be discussed
at the November 13" membership meeting. The Branch welcomes your attendance!!



TREASURER'S REPORT SEPTEMBER-OCTOBER 2024

INCOME SEPTEMBER OCTOBER

NALC Active Rebate 25,432.27 26,569.64 SEPTEMBER-OCTOBER TRANSFERS

NALC Retiree Rebate 226.31 0.00 FROM TO AMOUNT

Direct Dues 412.57 722.88 Checking | Convention 4160.15

Interest-Dividend 1,381.50 1,316.68 Checking Mikita 100.00

Other Income 310.72 250.00 Checking Building 4160.15
Convention | Checking 10610.31

TOTAL INCOME $27,763.37 $28,859.20

| |

EXPENSES SEPTEMBER OCTOBER

Branch Election 0.00 939.00

Branch Picnic 2,400.00 0.00

Branch Rally 0.00 0.00 ACCOUNT BALANCES

Car Allowance 500.00 500.00 8/31/2024

COP Meeting 465.97 1,461.91 General Fund $127,012.23

Food Drive 0.00 0.00 Mikita Scholarship $3,290.52

Gardening 72.00 72.00 Building Fund $387,746.66

Insurance 3,200.00 0.00 Convention/Training $111,455.97

Internet 113.80 148.04

Mail Call 142.43 142.43 TOTAL ACCOUNTS $629,505.38

Meeting Meal/Raffle 150.00 75.00

Mileage 0.00 0.00

Miscellaneous** 0.00 550.00 ACCOUNT BALANCES

National Convention 353.05 0.00 9/30/2024

Office Expenses 137.47 669.77 General Fund $117,572.52

Office Supplies 45.17 318.44 Mikita Scholarship $3,340.66

Officer Benefits 1,802.46 2,575.18 Building Fund $389,842.96

Officer/Steward Salary 18,395.29 16,619.88 Convention/Training $105,149.60

Payroll Taxes/Filing/Use Tax 1,522.48 1,427.18

Per Capita Tax 42.25 38.50 TOTAL ACCOUNTS $615,905.74

Postage 177.99 633.99

Professional Fees 3,825.00 0.00

Retiree Bonus 100.00 200.00 ACCOUNT BALANCES

Seminars/Education 0.00 1,130.69 10/31/2024

Tax - Property 0.00 0.00 General Fund $118,754.49

Telephone 114.11 99.31 Mikita Scholarship $3,390.80

Utilities 12.66 13.17 Building Fund $393,986.43

TOTAL EXPENSES $33,572.13 $27,614.49 Convention/Training $105,040.98

| | |
NET INCOME -$5,808.76 $1,Z44.71’_‘TOTAL ACCOUNTS $621,172.70

**MLK Breakfast




NALC BRANCH 2200 - NOMINATIONS 10-09-2024

OFFICE
President
Vice-President
Secretary-Treasurer
Financial Secretary
Financial Secretary
Health Benefits Rep
Mutual Benefits Rep
Sergeant-at-Arms
Trustee (3)

Trustee
Trustee
Trustee
Trustee
Trustee

‘ NAME DELEGATES
Serop Karchikyan* Artur Aghakhanyan*
Calvin Rich* David Aguilar
Amy Lee* Vardges Avdalyan

Danielle Fisher**

David Barraza

Nancy Norman**

Robert Burskey*

Keith Lineman*

Athanasius Chong*

Vinh Trieu*®

Leroy Collier*

Gabriel Gonzalez*

Danielle Fisher*

Robert Burskey**

Ricardo Fuentes

Leroy Collier**

David Genova*

Daniel Germann**

Daniel Germann*

Diana Rosales**

Tina Giancanelli*

Janet Siechert**

Adrian Gonzalez*

Carolyn Zorn**

Gabriel Gonzalez*

Sergio Gonzalez*

James Keller*

*Bold = Elected by Acclamation and Nomination

Keith Lineman*

Acceptance Form Received

Melanie Martinez*

Omarr Melton*

** Election Runoff and Nomination Acceptance

Manuel Mena*

Form Received

Nancy Norman*

Jonathan Qua*

Carlos Ramos

E Larrie Rhodes*

Diana Rosales*

Alfonso Samano

Janet Siechert*

Derek Stevens

Victor Temblador*

Vinh Trieu*

Adam Vidaurrazaga

Keno Vitangcol

Carolyn Zorn*

10/9/2024




MEMBERSHIP MEETINGS
Wednesday, November 13t
@ 7:00 p.m.

Meeting Meal @ 6:00 p.m.
(Hosted by Serop Karchikyan/Nancy Norman)
Vote on By-Law Changes
Wednesday, December 11%
Election Results @ 7:00 p.m.
Holiday Meal starting at 6:00 p.m.
In-Person/Zoom
1310 N Oxford Ave
in Pasadena

2024 BRANCH NOMINATIONS AND ELECTIONS

People get ready.....a change is comin’. Maybe. Could be.
Nominations for officers and convention delegates took
place on October 9th, 2024 — see the full report inside this
Mail Call.

The offices for our Branch are three-year terms with next
term beginning on January 8, 2025. Voting will take place
for the office of Financial Secretary and for the (3) Trustee
positions. All other positions were elected by acclamation.

This is a vote-by-mail ballot with election results to be
announced at the membership meeting on December 11",

For voting, please make sure we have your current address.

Any changes, or if you have not received a ballot by
November 22", please call our office (626-798-6122) or
email: nnorman.nalc2200@gmail.com

HEALTH BENEFIT PLAN — OPEN SEASON
November 11 — December 9, 2024

Because of changes in our FEHB structure,
ALL members are encouraged to re-sign your
plan even if you are not making a change
And please check www.nalchbp.org
Non-profit/Best premiums

Meeting Attendance
September/October 2024

Officers:

President Serop Karchikyan — P/P
Vice President Calvin Rich — P/P
Secy-Treasurer Nancy Norman — P/P
Financial Secy Amy Lee — P/P
Sergeant at Arms Ric Roldan —P/P
Health Benefits Rep Keith Lineman — P/P
MBA Representative Vinh Trieu — P/P
Trustee Leroy Collier— P/P

Trustee Rob Burskey — P/P

Trustee Jan Siechert — P/E

Stewards:

Glendale Main Office: Calvin Rich — P/P

Glen La Crescenta: Artur Aghakhanyan — A/A
La Canada/Montrose: Tina Giancanelli— P/P
Pasadena/GMF-91104: Diana Rosales — P/P
Pasadena/San Marino: Kevin Nguyen — A/A
South Pasadena: Danielle Fisher — P/P
Tujunga: Gabriel Gonzalez — P/P
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Desk of Vice-President — Continued from Page 2

As letter carriers, we must demand from all stakeholders
that the workers will no longer take a pay cut to allow
management to mismanage the Service and cry poor at the
bargaining table. Our Branch will continue to learn more
about the TA in the coming weeks during the informational
rap sessions NALC has scheduled with Branch leaders. As a
last thought, please educate yourself with the terms of this
TA to ensure you understand how this TA affects your
current circumstances. And please, absolutely, exercise
your right to vote on the Tentative Agreement once your
ballot arrives in the mail.

In solidarity — Calvin Rich
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